References from Unit Reading


 

Argyris, C. (2000). Flawed advice and the management trap. New York, NY: Oxford University Press. 

 

Argyris, C. (2004). Reasons and rationalizations: The limits to organizational knowledge. New York, NY: Oxford University Press. 

 

Argyris, C. (2010). Organizational traps: Leadership, culture, organizational design. New York, NY: Oxford University Press. 

 

Argyris, C., & Schön, D. A. (1996). Organizational learning II: Theory, method, and practice. Reading, MA: Addison-Wesley. 

 

Friesenborg, L. (2015). The culture of learning organizations: Understanding Argyris’ theory through a socio-cognitive systems learning model. Forest City, IA: Brennan-Mitchell. 

 

Jamieson, D. W., Auron, M., & Shechtman, D. (2010). Managing use of self for masterful professional practice. OD Practitioner, 42(3), 4-11. 

 

McNiff, J., & Whitehead, J. (2000). Action research in organisations. New York, NY: Routledge. 

 

Mezirow, J. (2003). Transformative learning as discourse. Journal of Transformative Education, 1(1), 58-63. 

 

Palmer, P. J. (2004). A hidden wholeness: The journey toward an undivided life. San Francisco, CA: Jossey-Bass. 

 

Palmer, P. J. (2011). Healing the heart of democracy: The courage to create a politics worthy of the human spirit. San Francisco, CA: Jossey-Bass

